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HOLMAN CAREER CHOICE INDICATOR REPORT: 

This report is for school-leavers or adults wanting an indication of possible future careers. It is based on my book “Work Book. Choosing a career you will like”. All the information on which the recommendation is based is given in this report.

The tests indicate that Jane main interest at the moment is in the Artistic activities/Computers fields, but should bear in mind the Computers (Graphics) fields, as this could be where the most success and happiness will be found. This could mean starting or studying according to the current interest and aiming towards working with people in another field.

The general career suggestion is to work in the media or advertising field.

The rest of this report explains the tests used, gives the results of the tests and how they led to the suggested career direction, and possible career paths involving tertiary studies or work experience. Suggestions are given for improving academic abilities if necessary.


Please remember that career choices also depend on school marks, personal preferences, as well as financial, individual and family circumstances. Tests can never replace a lifetime of knowing a person. Career choices are serious decisions and must be made in consultation with everyone concerned. Most important is to not force someone to study something that they do not want to. This will cause resentment and family stress, as well as wasting a lot of time and money.

The school-leaver’s decision of a career direction is only the first of many choices to be made during a lifetime. Eventually, everyone finds their right place in the working world. This indicator will hopefully help the school-leaver to be happy and successful in a well-balanced life.


Please contact me if you need any further information.


Dr Louise Holman



GENERAL INFORMATION

Career Guidance tries to match a person with work. 

Two important assumptions are made:

1. When people are tested, they already have some opinions about themselves and what they know about work.  complete career guidance process uses “transparent” tests, (the person knows exactly what is being tested and what responses mean) and “non-transparent” tests, (psychometric tests revealing other factors that the person does not even know about). This indicator uses transparent tests and is therefore not as comprehensive as a full battery of test applied in person by a psychologist.

2. The type of career decision to be made changes over time,. The first decision after leaving school is to choose a general direction (or field), either for further studying/training or to start in a low-level job. This is the field of work. Thereafter, with job and career moves, and increased work experience, the choice is narrowed down to particular work environments and types of duties performed. This report gives information for both the general direction, as well as the future career and job.

NB: These tests are not designed to assess the abilities required for sports, the Visual or Performing Arts.  Decisions to do Arts studies or to follow a sporting career will be made on other more appropriate measures of ability.  

 CAREER INTERESTS

 The test used is the FED – the Field-Environment-Duty classification of occupations, developed in 1988, and extensively used since then. Although it is a transparent test, South African research has proved the high reliability and validity of this test. In other words, it measures what it says it is measuring and the results are consistent if the test is done again.

People are asked to choose three each out of lists of Fields, Environments and Duties. Interest is measured by the consistency of the choices. If there is a real and realistic interest in a field, the person will know enough about the job to choose relevant environments and duties. This ties in with the psychological concept of Career maturity. If career maturity is low, it means the person needs more knowledge about the working world, and a recommendation will be made to take a gap year before commencing studies.

This is supplemented with the Learning Interests Test. Common elements of University, Technical university, FET colleges and other training courses are presented to measure interest in learning about and working in various fields. Results are given in the report as fields of High, Moderate and Low interest.

CAREER PERSONALITY

Essentially, people who work in every FED tend to have similar personalities. Four personality factors, derived from sound statistical analysis, match people to careers. It is based on “Ideal” personality patterns for each FED, which can be matched to a person’s score and a prediction made about the sort of job he/she will be most happy and successful in and may gravitate towards in the future. This test predicts how work interests may change in future, based on the strong possibility that similar people tend to go into similar types of work.

ACADEMIC ABILITIES TEST

The test used is an adaptation of the Culture-Fair Abilities and Motivation Test (CFAM), identifying study and work-related abilities across cultures. It replaces traditional group intelligence and aptitude tests, looking at factors needed to do well in a learning situation. 

The CFAM is on the HSRC list.



ACADEMIC ABILITIES TEST RESULT			

	ACADEMIC ABILITIES
	% SCORE
	% EXPECTED 

	ARITHMETIC: This measures how learned theory, procedures and steps are followed. This ability is needed for later mathematics, scientific and technical learning, as well as all except unskilled work. 
Important for Data processing, factory and Laboratory environments, Book-keeping/Accounting, Calculations, Handling cash and Measurement duties.
How to improve: 
	89
	45-55

	COPYING: Being able to recognise that two things are the same when copied is needed to avoid silly mistakes in arithmetic and spelling, and to copy information from one step to the next, or from a screen, textbook or worksheet. 
Important for Data processing, Factory, Office, Production centre, Professional and Storeroom environments. Accounting, Calculations, Clerical, Investigation, Measurement and Writing duties.
How to improve: 
	100
	80-85

	REASONING: This is the ability to see the relationships that make series develop, for example small – smaller – smallest. It is needed to anticipate what will happen next and to understand how information is connected. 
How to improve: 
	78
	45-55

	CAUSE & EFFECT: Being able to identify how things are related is needed to work out solutions to problems and to know what results to expect. 
How to improve: 
	78
	50-60

	GROUPING: The ability to organise items according to a similar characteristic is needed to classify information so that it can be used in the right place. 
How to improve: 
	50
	55-65

	HANDLING OF TYPES OF CONTENT
	% SCORE
	% EXPECTED 

	NUMBERS: This covers recognising numbers, understand how they relate to one another, and using numbers in practical situations. This is essential for doing arithmetic or anything scientific or technical. 
Important for Office and Storeroom environments, Clerical work, using tools, equipment or weapons.
How to improve: 
	79
	60-70

	SYMBOLS: Being able to recognise and use pictures encourages abstract thought. One picture can be worth a thousand words. 
Important for Craft workshop, Dynamic and Professional environments, Drawing, Measurement, Prediction and Thought processing duties.
How to improve: 
	83
	55-65

	WORDS: Words must be read and understood in order to learn anything from a book or text.  Written comprehension is needed for reading test papers and writing exams. Words and vocabulary are the basis of communicating, for learning from others and for talking about ideas, opinions and thoughts. 
Important for Craft workshop, Dynamic and Professional environments, Drawing, Measurement, Prediction and Thought processing duties.
How to improve: 
	67
	65-75





CAREER CHOICE INDICATOR TESTS  
Jane Doe
Two interest tests and a personality test were conducted. Choices were made from lists of work Fields, Environments and Duties. The current interest is shown in the consistency of these choices, in other words, how well they fit together. 

Fields of work selected:
	Adventure:
	Accepting physical danger, survival and physical effort

	Examples of careers:
	Military, Public service (e.g. fire technician), Professional sport, etc.

	Artistic activities:
	Thinking of new ideas in the Arts, organising and putting them into practice 

	Examples of careers:
	Dancer, Graphic designer, Musician, Actor, etc.

	Computers:
	Storing and processing electronic data

	Examples of careers:
	Programmer, Systems analyst, Network engineer, etc. 



Work environments selected: 
	Craft workshop:	
	Working individually and  creatively with hand-held tools

	Isolation:	
	Working alone

	Outdoors:	
	Working in the fresh air with open spaces



Duties selected:
	Drawing :
	Creating visual images

	Performing:
	Demonstrating skills, interpreting emotion or displaying physical strength for an audience

	Thought processing:
	Putting together knowledge and new ideas to find solutions to bigger problems.




LEARNING INTERESTS 

High interests: Artistic activities (Art and design.) 

Moderate interests: Human sciences. Health. Computers. Drama and entertainment. Exercise.

Low interests: Mathematics. Nature. Physical sciences. Hospitality. Education.

CAREER PERSONALITY


	People orientation
	Would prefer to work alone and not ask for help.

	
Braveness in making decisions
	
Would prefer other people to make the decisions while completing own tasks.

	
Need for work freedom
	
Should fit with any work regulations and environment.  Would prefer to avoid conflict.

	
Theoretical or practical work preferences
	
Would like talking about ideas and would support new, creative ways of working.





	
	These FED were chosen as current interests:

· Adventure. Artistic activities. Computers.
· Craft workshop. Isolation. Outdoors.
· Drawing. Performing. Thought processing.

Pointing to a career direction in 
Artistic activities/Computers
	These FED were indicated by the personality test:

· Logistics. Computers. Information
· Factory. Office. Laboratory
· Handling cash. Calculations. Drawing

Pointing to a career direction in 
Computers (Graphics)



Taking everything into account, the fields, environments and duties indicated are:

· FIELDS: 			Artistic activities/Media
· ENVIRONMENTS: 	Craft workshop/Office
· DUTIES:			Drawing

Relevant further studies could be:

Suggested Diploma studies: 
B Tech or other diploma in media, advertising or design.

Non-tertiary education options: 
If you cannot get into a degree or diploma course, you should position yourself in the right field, like an advertising company, even if you start work as a receptionist or Jack/Jill-of-all-trades.

Develop your practical talents with short courses offered by experts. 
With the right techniques and skills you can use your talents to make money, selling what you produce at home in your own small business. You may be able to find a short course in using a particular graphics package.

The Advertising and Media fields also includes a number of jobs that don’t require degree or technical diplomas, for example helping small local businesses with Web-site design or designing posters. Find out about short courses you can do to qualify to do these jobs by talking to people in the jobs.
With the right techniques and skills you can use your talents to make money, selling your services or what you produce at home in your own small business
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